
Equality and  
Access Audits 
for Premises

Equality, Disability or Access Audits relate to non-
domestic premises and the Equality Act 2010 is the latest 
legal driver for these compliance audits. This legislation 
ensures that no disability will preclude anyone from 
enjoying the services offered within a building. 

The duty holder is responsible for making reasonable 
adjustments to premises to ensure that no 
discrimination can take place within the premises they 
operate. Sometimes physical adjustments to buildings 
just are not possible (for instance in a listed building). 
The duty holder then has to look at alternative ways to 
offer the same service elsewhere.  

Disabilities can be physical disabilities, mental 
disabilities, or a combination of the two.

ASAP Comply support duty holders by offering the 
following services:

Equality & Disability Access Audits 
Access Audits
Disability Employment Advice
Consultancy Services
Personal Emergency Evacuation Procedure (PEEP) App

With over 15 years’ experience 
working across the UK, Ireland 
and the Channel Islands ASAP offer 
comprehensive Equality, Disability 
and Access related services 
delivering within budget, on time, 
every time.

Visit asapcomply.com
ASAP Comply LTD,  
Unit S3 Oaklands Office Park, 
Hooton, Cheshire, CH66 7NZ

For a no obligation quote 
contact us on 0151 363 2333

ISO 9001:2008
ISO 14001:2004
BS OHSAS 18001:2007

Certificate Number 9890-QMS-001
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ISO/IEC 17020:2012
Surveying for Asbestos
Reinspection of Asbestos
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